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U3asneHue 3a nogkpena / Statement of Continued Support

Pagocser Pages

lNMpegcegaren Ha bvsrapcka crornaHcka
KaMapa — Cbro3 Ha 6bsirapckmnsi 6U3HeC

Radosvet Radev

President of Bulgarian Industrial
Association — Union of the Bulgarian
Business

O6pblLeHne KbM UneHoBeTe Ha bbarapckata ctonaHcKa Kamapa — cbio3 Ha 6barapckua 6usHec!

BbarapckaTa ctonaHcka Kamapa - Cbto3 Ha 6barapckma 61M3Hec NoTBbPXKAABa NoAKpenaTa cu 3a FnobanHua aorosop
Ha OOH wn pecette My NpUHUMNA NO OTHOLWEHWE HA MpaBaTa Ha YOBEKa, TPYAOBUTE HOPMW, OKOJNIHATA cpeda wu
6opbaTa c KopynuusaTa. ToBa e HalleTo CbobLLEHNE OTHOCHO aHraXKMmeHTa KbM [nobanHmna gorosop Ha OOH.

B ToBa CboblueHMNe 3a aHraKMpaHOCTTa HUe npeacTaBame AeNCcTBUATa, KOUTO HallaTa opraHM3aumsa e npeanpuena,
3a ga noakpenu FnobanHuna gorosop Ha OOH un HerosMTe NPUHUMNK. HWe CbLLO TaKka ce aHraxknpame ga cnogename
Tasn MHGOPMaLMA C HALLMTE YNEHOBE, M3MON3BANKM BCUUKM Bb3MOXHM KaHaIM 33 KOMYHUKaLWA.

Mucuata Ha Bbarapckarta CTonaHcka Kamapa e B Cb3ByuMe u ¢ [106anHUTe Lean 3a yCTOMYMBO PasBMTUE, 33 KOUTO
paboTUM exeAHEeBHO M C BCUYKM HalW AeAHOCTHU.

D

To our members

| am pleased to confirm that Bulgarian Industrial Association — Union of the Bulgarian Business reaffirms its support
to the United Nations Global Compact and its Ten Principles in the areas of Human Rights, Labour, Environment and
Anti-Corruption. This is our Communication on Engagement with the United Nations Global Compact. We welcome
feedback on its contents.

In this Communication of Engagement, we describe the actions that our organization has taken to support the UN
Global Compact and its Principles as suggested for an organization like ours. We also commit to sharing this
information with our stakeholders using our primary channels of communication.

The mission of the Bulgarian Industrial Association is in line with the Sustainable Development Goals, for which we
work daily and with all our activities.
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3a Hac / Who We Are

Bbarapcka cTtonaHcKa Kamapa — Cblo3 Ha 6barapckus BUsHeC e HenpaBUTE/ICTBEHA OpraHM3aumsa, yypedeHa Ha 25
anpua 1980r.

I-(amapaTa € HaUMWOHAa/HO NPpU3HaTa OpraHmn3auunAa Ha pa60To,u,aTenMTe M y4acCTBa CbC CBOU NpeacTaBuTein B pa60TaTa
Ha BCUYKUN HAUMOHA/NHU KOHCYNTAaTUBHU CbBeETU, HAA3O0PHU U yNnpaBUTeNHN OPraHM Ha AbprKaBHU 06U.l,eCTBeHVI
UHCTUTYUUN.

BCK e egnHcTBeHaTa 6barapcka 6usHec opraHmsaums, uneH Ha BUSINESSEUROPE — koHdbezepaumnsa Ha eBponeinckma
6u3HeC, ypes KoATo NMpeAcTaB/isaBa MHTepecuTe Ha 6barapckute ¢dvpmu M pabotogatesn Ha eBPONENCKO HUBO.
KamapaTa y4actBa aKTMBHO B paboTtata Ha EBponerckus WKOHOMUYECKM W couuaneH KomuteT (EESC),
MexayHapoaHata opraHuMsauua Ha paboTtogatenute (IOE), MexayHapogHata opraHmsauma Ha Tpyaa (ILO),
EBponenckus MKoHOMMYEcKM U coumaneH KomuteT (EESC) n dopyma Ha paboTomaTesnickute opraHusaumu or
tOrounstouHa EBpona (SEEEF), BbarapckaTta mpexa Ha FnobanHus gorosop Ha OOH.

BCK nma noanucaHun forosopu 3a CbTpyAHMYECTBO € Hag, 70 HaumMoHanHu paboTtoaaTenckm n busHec opraHmsaumm
oT EBpona, A3us, AmepuKka n Appuka.

BEbAMAPCKA
CTOMNAHCKA
KAMAPA

Cbi03 Ha 6bArapckus BusHec

The Bulgarian Industrial Association — Union of the Bulgarian Business is a non-governmental organization founded
on 25 April 1980.

BIA is a nationally recognized organization of employers and participates with its representatives in the operation of
all national consultative councils, supervisory and managing bodies of state public institutions.

BIA is the only business organization which is a member of BUSINESSEUROPE, a confederate like European business
organization, thus representing the Bulgarian companies and employers’ interests at a European level. Furthermore,
it actively participates in the work of the International Labour Organization (ILO), the European Economic and Social
Committee (EESC) and the South East European Employers’ Forum (SEEEF). BIA is also among the founders of the
Union of Black Sea and Caspian Confederation of Enterprises (UBCCE), United Nations Global Compact Network
Bulgaria.

BIA has signed cooperation agreements with over 70 national business and employers’ organizations from countries

across Europe, Asia, Africa and the USA.
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BCK e HauMOHANHO OTFrOBOpPEH CblO3
Ha busHeca, paborewy 3a:

Cb3aaBaHe Ha yCN0BMA 3a YCKOPEH U
YCTOMYMB pacTex;

Mpo3payHo ynpaBaeHue;

CtabunHO 3aKOHOAATE/ICTBO,
3alMTaBaLLO NPUHLMNK, @ HE
Lenenonarailo;

BanaHcupaHa MKOHOMMKa, OCHOBaHa Ha
3HaHMETOo U Hocellla BUCOKa gobaBeHa
CTOWHOCT;

PaBHO TPETUPAHE Ha CO6CTB€HOCTT3;

KoHKypeHTeH nasap, B T.4. Ha CouManHu
ycnyru;

Pa3BuTHE Ha YOBELLKMTE PECYPCU U
rbBKaBU MHAYCTPUAHM OTHOLLEHWS;

CbxpaHaBaHe 1 pa3BUTUE Ha
6bArapcKkoTo NPOU3BOACTBO,

PaswmnpAaBaHe Ha MKOHOMMYECKaTa
CBO60,£I,a M noowpAaBaHe Ha
npegnpmnemadyecrtsoTo,

OrpaHManaHe Ha aAMUWHUCTPATUBHNUA
HaTUCK N Yy4aCTUETO Ha AbprKaBaTa B
MKOHOMWKATAQ,

CnpaBen/iMBO N YCKOPEHO
npaBopa3aaBaHe;

OrpaHnyaBaHe Ha HOpMATUBHaTa
HECUTYPHOCT W YeCcTUTe NPOMEHM Ha
3aKOHMU;

Cb3gaBaHe Ha CbBpeMEeHHU MOAENM 33
6M3HEC Mpexu;

3awuTa Ha NHTEPECUTE Ha 6'bl'|rapCKMTe
pa60Top,aTenV| nnpegnpunemayun Ha
MEeCTHO U MeXAYyHapOoa4HO HUBO.
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BIA is a nationally responsible business
union working for:

Creating the conditions for accelerated
and sustainable growth;

Transparent management;

Strong legislation that defends principles
rather than purposeful;

Balanced knowledge-based economy
with high added value;

Equal treatment of property;
Competitive market, incl. social services;

Human resources development and
flexible industrial relations;

Preservation and development of
Bulgarian production,

Enhancing economic freedom and
promoting entrepreneurship;

Limiting administrative pressure and
state participation in the economy;

Fair and accelerated justice;

Limiting regulatory uncertainty and
frequent changes to laws;

Creating modern models for business
networks;

Protecting the interests of Bulgarian
employers and entrepreneurs on local
and international level.

DoknapsaH nepuog / Period covered by this Communication on
Engagement

01.01.2016 > L 30.04.2019
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UHuuymatusm / Description of Actions

Bb/irapckaTa cTonaHcKa Kamapa — cbto3 Ha bbarapckusa 6usHec (BCK)otbenssa cBoATa 39-Ta roguwHKHA U B CBOATA
AeMHOCT npeaocTaBa ycayrM 3a npegnpuvemadnTte B Bbarapua 3a OCbLIECTBABAHE Ha YCTOMYMBU, ePEKTUBHU M
WHOBAaTUBHU BU3HEC-NPaKTUKN. Ypes3 cBouTe Nporpamu, NpoekTH n cbbutna, BCK e oTaageHa Ha LenTa Ja Hacbpyasa
6M3HEC NPaKTUKM, KOUTO CbOTBETCTBAT HAa OCHOBHUTE NPUHUMNU Ha MpeskaTa Ha [obanHua gorosop B 061acTTa Ha
npaeaTa Ha Y0BeKa, TPYA0BO-NPaBHNTE OTHOLWEHWA, OKO/IHaTa cpeda 1 bopbaTa ¢ KopynuuaTa.

D

Bulgarian Industrial Association — Union of the Bulgarian Business (BIA) just celebrated its 39th year and has been
working towards offering a variety of services to the Indian Industry to undertake sustainable, efficient and
innovative business practices. Through its programs, projects and events, BIA has been committed to promote
business practices that adhere to the principles promoted by the UN Global Compact Network in the domain of
Human Rights, Labour, Environment and Anti-corruption.

(1) NMonwuTUKK, HauMOHaNHKU U KOHCyNTaTuBHU cbBeTun / Policies, National and
Advisory Councils

BbarapckaTta ctonaHcka Kamapa e npeacraBuTeNIHa OpraHWsauma Ha paboTtoaaTenMTe Ha HAUMOHA/IHO paBHULLE,
cbriacHo un. 35 ot KogeKkca Ha Tpyaa. B toBa cu KavectBo, BCK yuyactBa B paboTaTa Ha opraHuTe 3a COUMANHO
NapTHbOPCTBO, BK/. B:

e 18 HaUMOHaNHM KOHCYNTAaTUBHU CbBETa, cpes, KOMTO HauMOHaNHUA CbBET 3@ TPUCTPAHHO CbTPYAHUYECTBO,
HaumoHanHMA cbBeT 3a HacbpyaBaHe Ha 3aeTocTTa, HauMoHanHWA cbBeT No ycnoBmA Ha TpyAa, HaumoHaneH
CbBET MO PABHOMOCTAaBEHOCT HA MbXKeTe W XeHuTe, HauMoHaneH CbBeT NO BbMPOCMTE Ha COLMANHOTO
BK/tOYBAaHe, HauMOHaNHMA MKOHOMWMYECKM CbBeT, KOHCyNTaTMBHMS CbBET 33 HacbpyaBaHe Ha MCI,
KoHcynTtaTBeH cbBeT no KopnopaTuBHa coLmanHa OTFOBOPHOCT U Ap.;

o MKOHOMWYECKMA U coumaneH cbBeT Ha Penybaunka bbarapus;

e HagsopHMTe W ynpaBUTE/IHW OpraHM Ha HauMoHanHMA ocurypuTeneH WHCTUTYT, HaumoHanHata
34paBHoOCUrypuTenHa Kaca, ®oHga "lapaHTUpaHe Ha B3eMaHuATa Ha paboTHuuute", PoHa "Ycnosua Ha
TpyA", AbpKaBHUAT GOHA 3a rapaHTUpaHe YCTOMYMBOCT HA Abp)KaBHaTa NEHCMOHHa cucTema (T.Hap.
CpebbpeH ¢oHA), HauumoHaneH WHCTUTYT 3a nomupeHuMe W apbuTpaxk, HauuoHanHaTa areHuus 3a
npodecnoHanHo obpasoBaHue U 0byYeHune, n 4p.;

e PaboTHM rpynu n KOMUTETU KbM MUHUCTEPCTBA U APYTN UHCTUTYLUK.

2

Bulgarian Industrial Association is the representative organization of employers at national level, according to Art. 35
of the Labour Code. In this capacity, BIA participate in the work of social partnership, as well. in:

e 18 national advisory councils, incl. The National Council for Tripartite Cooperation, National Council for
Employment Promotion, National Council on Working Conditions, National Council for Gender Equality,
National Council on Social Inclusion, National Economic Council, Consultative Council on Promotion of SMEs,
Advisory Council on CSR, etc.;

e Economic and Social Council of Bulgaria;

e Supervisory and management bodies of the National Social Security Institute, the National Health Insurance
Fund, Guaranted Receivables of the Workers and Employees Fund, Working Conditions Fund, National
Institute for Conciliation and Arbitration, National agency for vocational education and training, etc .;

e Working groups and committees at ministries and other institutions.

KomIoHwKe 3a aHraxupaHoct € Communication on Engagement
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MudopmaumnoHHo Kape / Information box

HaunoHaNHUAT cbBeT 3a TPUCTPAHHO CbTPyAHUYecTBO (HCTC):

- obcbXKaa M faBa MHEHUA MO NPOEKTU Ha HOPMATUBHMU aKTOBE, ypeXKAallM BbNPOCUTE Ha:

O TPY[OBUTE U HEMOCPEACTBEHO CBbP3aHUTE C TAX OTHOLLEHMUS;

34,paBOC/IOBHUTE U He3omnacHUTE yCnoBuUA Ha TPyS;

3aeTocTTa, 6espaboTmuaTa n npodpecmoHanHaTa KBanubmKaLms;

06LLLEeCTBEHOTO U 34PAaBHOTO OCUTYPABAHE;

[0X0OMTE U KU3HEHOTO PaBHULLE;

BBMNPOCK, CBBP3aHM C BIoAKEeTHATA NONUTUK];

O COLMANHMTE NMOCNEeAMLM OT MPECTPYKTYPUPAHETO M NpUBaTU3aLMATA.

- OCbLUECTBABA KOHCYATALMKM WU CbTPYAHWYECTBO HA HAUMOHANIHO PaBHMLLE MO BbMAPOCUTE Ha TPYAOBUTE U
HenocpeacTBEHO CBbP3aHUTE C TAX OTHOLUEHWS, OCUTYPUTE/NIHUTE OTHOLUEHMA, KaKTO M MO BbMPOCUTE Ha
YKM3HEHOTO PaBHMULLE;

- KOOpAMHWpa paboTaTa Ha HALMOHANHO PABHWLLE MO MPOrPamW, OTHACALLM Ce A0 BbMPOCUTE Ha COLMAHUA
AManor, C HauMOHa/HO M MeXAyHapoaHo QWHAHCMpaHe, B KOWTO Y4acTBaT BCUMYKWM MpPEACTaBEHM B
HaunoHanHMA CbBET 3@ TPUCTPAHHO CbTPYAHUYECTBO CTPAHM.

The National Council for Tripartite Cooperation (NCTC):

- Discuss and give opinions on draft regulations governing issues:

o labour and immediately related relations;

health and safety at work;

employment, unemployment and vocational training;

social and health insurance;

income and living standards;

issues related to budgetary policy;

o social consequences of restructuring and privatization.

- Carry out consultations and cooperation at national level on employment and directly related relations,
security relations, as well as on the standard of living;

- Coordinates the work of national programs relating to issues of social dialogue, national and international
financing involving all represented in the National Council for Tripartite Cooperation countries.

O O O O O

O O O O O

B cBosTa geitHocT BCK npoabakaBa Aa paboTu 3a pa3sBUTMETO M CTabMAHOCTTa Ha MKOHOMMYecKaTa cpega. OcobeHo
aKTMBHA e posiATa W 33 GOPMMPAHETO Ha MKOHOMMYEcKaTa MNOAUTMKA B bbarapua, paspaboTBaHETO U
YCbBbPLUEHCTBAHETO HA HOpMaTUBHaTa ypeaba B 06/1acTTa Ha COUMANHO-MKOHOMMUYECKaTa NOUTMKA U U3FOTBAHETO
Ha aHaNU3K, NPOYYBAHMA N EKCNEPTHU OLLEHKN B 061acTTa Ha MHAYCTPMaNHaTa, AaHbYHaTa U coumManHaTta NnoanThKa,
WHAOYCTPUANHUTE OTHOLUEHUS,, OMa3BaHETO Ha OKOJHaTa CpeAa, TEXHUYECKUTE M3UCKBAHUS KbM MPOAYKTUTE,
Pa3BUTMETO Ha MAJIKUTE U CPEAHW NPeaNpPUATUS, U 4p.

BCK aKkTMBHO y4acTBa BbB pOPMUPAHETO Ha KAbCTepHaTa NoJIMTUKA B CTpaHaTa U MHULMKMPA yupeasBaHeTo Ha Hag, 20
KNbCTepa B PasiMuyHM MKOHOMUYECKN cdhepun. C U3KAoUMTENEH aBTOPUTET cpea UHAYCTPUASHUTE M Hay4HU cpeau ce
Nnon3BaT KnbcTepuTe ,,MexaTpoHMKa U aBToMaTU3auma“ un ,, Enektpomobunmn®.

2

BIA continues to work for the development and stabilization of the economic environment BIA is very active in
drafting the economic policy in Bulgaria, developing and enhancing the socio-economic policy regulation, and
conducting analyses, research and experts’ evaluations in the sphere of industrial, tax, and social policy, industrial
relations, environmental protection, goods technical requirements, SMEs development etc.

BIA actively participates in the formation of the cluster policy in the country and initiated the establishment of over
20 clusters in different economic sectors. The clusters of Mechatronics and Automation and Electromobiles have an
outstanding reputation amongst industrialists and scientists.
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B BCK e n3rpageHo 38eHO, NoAnomarallo NoCTUraHeTo Ha CbOTBETCTBME C HALLMOHATHUTE N eBPONENCKM U3UCKBAHUA
Mo OKOJIHA cpeaa, KayecTBo M besonacHocT. LleHTbp ,Yncta mHayctpma“ Bbeexaa cuctemn 3a GMpMeHo ynpasaeHme
oT cepusaTa ISO 1 yyacTBa B pa3paboTKaTa Ha HOPMATMBHM AOKYMEHTM B 061aCTTa Ha OKO/IHATa cpeaa.

AKueHT B paboTtata Ha ApbutpaxkHus cbg (AC) npu BCK e nocrtaBeH Bbpxy cnopoBeTe B obnactra Ha
WHTeNeKTyanHaTa cobCTBEHOCT, a rapaHumMsa 3a BMCOKOTO KauyecTBO MNPV pellaBaHeTO Ha TbProBCKM CropoBse e
aBTOPUTETHUAT CbCTaB Ha apbuTpaxkHaTa Konernsa — BUBLLM KOHCTUTYLLMOHHW CbAMUW U €4HUN OT Hall-U3ABEHUTE YYeHU
M NpaKTMUM B chepaTta Ha TbProBCKOTO npaBo. PbkoBoamuten Ha AC npu BCK e npepcepatenat Ha 39-1o HapoaHo
cbbpaHume (2001-2005 r.) npod. OrHaAH MepaKUKoB.

Kamaparta npogb/kaBa akTUBHOTO CM y4acTUe B CMCTemMaTa 3a COUMaieH AManor Ha HAUMOHANHO U MeXXAYHAapOoAHO
HMBO, KbAETO OTCTOABA WHTepecuTe Ha Obarapckua 6usHec npuM npomsiHaTa Ha HopmMaTUBHATa ypeaba u
aAMUHUCTPATUBHUTE NpPaKTUKKU. YneHyBawmTe B BCK BpaHLIOBM OpraHn3aumm ca CTpaHa no noYTU BCUYKN CEKTOPHU
KONEKTMBHU TPYAO0BU AOrOBOPU U CNOPa3yMeHuma.

KamapaTa paboTn akTMBHO MO aKTyasHW npobiemn Ha MKOHOMMKATA, KaTO MPOBOKMpPaA 0bLecTBEHA AMUCKYCUA MO
CbOTBETHUTE TEMU U B AyX Ha KOHCTPYKTMBHOCT npegnara Bb3MOXKHWU pelleHusa. BCK ob6bpHa BHMMaHME BbPXY
npobaema cbC cMBaTa MKOHOMMKA, C TeXKaTa GUPMeEHa 334 bXKHANOCT, C HeMasapHUa noaxod npu onpeaensHe
LEeHUTe Ha efiekTpoeHeprnsaTa u ap. Kamapata aktmBHO paboTu 3a pedopma Ha MHPpPACTPYKTypaTa U eHepruiiHaTa
CMCTEMA Ha CTpaHaTa, 3a HamansBaHe Ha aAMWHUCTPATMBHUA HATUCK BbpXy OWM3Heca 4pes peayuupaHe Ha
perynaTopHUTE pexMmM, 33 HamansiBaHe Aefla Ha CMBaTa MKOHOMMKA, KaKTO M 3a NPeoLo/iABAaHE HA CEPUO3HUTE
npo6aemn B NEHCMOHHOOCUTYPUTENHATA CUCTEMA, CUCTEMUTE Ha 0O6pa3oBaHMeE U 3a4paBeonasBaHe, U T.H.

Mpe3 39-Te rogMHN Ha cBOETO cbluecTByBaHe BCK ce yTBbpAM KaTo eauH OT BoAelMTe NapTHbOPM Ha AbpKaBaTa
npu onpeaenaHeTo Ha MKOHOMMYECKaTa MOJINTUKA, 3ana3BaiKku CBOATA MapTUiiHa HeaHraXXnpaHocT U BOAENKMK ce
€AMHCTBEHO OT NPUHLMNUTE 32 HALLMOHA/NIHO OTTOBOPHO NOBeAeHME, KOMMNETEHTHOCT M KOPEKTHOCT.

2

In BIA is established specific department for assistance in the harmonization of the national and European
requirements on environment, quality and safety. The Clean Industry Centre implements ISO systems for company
management and takes part in drafting regulation documents in the environmental sphere.

The Court of Arbitration at BIA guarantees high quality in dispute settlement. This quality is assured by the
competent panel of arbitrators, including former Constitutional Court judges and some of the most distinguished
scholars and practitioners in the field of commercial law. The Chairman of the Arbitration Court is the former
President of the National Assembly (2001-2005) of the Republic of Bulgaria, professor Ogniyan Gerdzhikov.

The Association continues to play an active part in the social dialogue system at national and international level
where it upholds the Bulgarian business’ interests for regulation and administrative changes. The sector
organizations which are members of BIA are parties in almost all collective labour agreements.

BIA works actively in solving economic problems by provoking public discussions on topical issues and offering
constructive possible solutions. BIA was the first to pay attention to the informal economy issue, the severe inter-
company indebtedness, the breach of market principles in setting electricity prices etc.

Furthermore, the Bulgarian Industrial Association works actively for the implementation of an infrastructural and
energy system reform, for decreasing the administrative pressure on business by subtracting regulation regimes, for
curtailing informal economy sector, as well as overcoming the grave problems in the pension-social security system,
the education system, the healthcare etc.

During its 39-th years BIA has proved to be one of the leading partners in defining economic policy by maintaining at
the same time its political neutrality and being guided by the principles of national responsible behaviour,
competence and honesty.
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(2) Harpagwm ,UH-5“ / IN-5 Awards

Mpe3 2005 r., no nosog, 25-rogywHMHATa OT ocHoBaBaHeTo Ha BCK, ca yupeaeHu

AYCTPUS roagvluHUTe Harpaam Ha Kamapara —,,MH-5%.
BECTUUMN

A G MmeTo Ha Harpagute oTpassBa MeTTe OCHOBHU CTbaba Ha WKOHOMMUYECKUS
TenekT npocrneputeTr — MWHAYCTPUA, MHBECTUUMW, MHOBALUM, WHMLUMATMBA U WHTEJNEKT.
nunaTmea KateropuuTte ca Cblo NeT — 3a WHAYCTPUANHO pPasBUMTUE, 338 WMHBECTULMOHHA

aKTMBHOCT, 33 BbBeJeHW MHOBALMK B NPON3BOACTBOTO, 3@ CTOMNAHCKA UHMLMATUBA U
3a pa3paboTeH HayyeH NPOAYKT C UKOHOMMUYECKO MPUNOXKEHME.

Harpa,u,MTe Ce BpbYBaAT Ha q)MpMM, OopraHnsauunmn, Hay4yHuU KONEKTUBU, Meaunn u d)msmqecr(m anua, € NpUHOC 3a
Pa3BUTUETO Ha 6'bl1|'apCKaTa MKOHOMMUKaA.

fonamarta Harpaga — naactuka ,MKkap“, e u3paboTeHa OT TanaHTamMeBua Obarapcku ckyantop npod. Benucnas
MwnHeKoB.

C BCcAKa M3MMHasna roguHa Harpagute ,MH-5“ ce npeBpbllaT B MNPECcTUXKEH MNpU3 M NeYenaT BCe MNOo-rosfama
nonynspHocT cpen 6barapckute agenosu cpean. Mpes 2016 n 2018 r. ca BpbYEHM OCMUTE U AEBETUTE FOAMLIHMU
Harpagu.

Mnaacmuka ,,UKkap”
Asmop - npogh. Benucnas MuHeKkos

Icarus statuette
Sculptor Prof. Velisslav Minekov

In celebration of its 25th Anniversary BIA introduced the annual IN-5 Awards in 2005.

The name of the awards stands for the five major pillars of economic prosperity, namely: Industry, Investments,
Innovations, Initiatives, and Intellect. The categories are also five — industrial development, investment activity,
industrial innovations, economic initiatives and economy-related scientific product development.

The prizes are being awarded to companies, organizations, scientific bodies, media and natural entities for their
contribution to the Bulgarian economic development.

The first prize, an Icarus statuette, is made by the talented Bulgarian sculptor Prof. Velisslav Minekov.

As the years go by, the IN-5 Awards have turned into a prestigious prize and are becoming more and more popular
with-in the Bulgarian business circle. In 2016 and 2018 were awarded Eighth and Ninth Annual Awards.
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(3) Bvarapckata mpexka Ha FnobanHua gorosop / United Nations Global
Compact Network Bulgaria

Ot 2003 r. BCK e naptHbop Ha OOH no uHWumatmBaTa nobaneH AoroBop M yyacTBa B paboTHMA npouec Ha
KoHcynTaTMBHMA CcbBeT Ha 6bArapckata mperka Ha [nobanHua [orosop, BKAKOYBAMKM ce B ycunuATta 3a 6opba c
KopynuuaTa.

Mpe3 2007 r. MNpeacepatenat Ha bCK - boxkmpap aHes, n Huitn byHe - MocToaHeH KooppguHatop Ha OOH 3a
Bbarapma, nognucaxa AOroBop, ¢ KOUTO bbarapcka cTonaHcKa Kamapa — Cbto3 Ha 6barapckmua 6UM3HecC cTaHa YacT oT
nobanHua porosop Ha OOH M Bnese B perMcTbpa OT YYacTHUUM B Hal-ronsmata B CBeTa MHMUMATMBa 3a
KoprnopaTuBHa OTFOBOPHOCT.

OT1 2011 r. BCK e odumumaneH YneH Ha CAPYKEHNETO, y4acTBa B MHULIMATUBUTE HA MpeXKaTa U NapTHbOPCKa 0OMsAHA U
pasnpocTpaHeHne Ha MHPopMaLMA 33 AEAHOCTUTE Ha MpeXKaTa.

Eknnbt Ha BCK, aHraxupaH c Temata KopnopatuBHa coluanHa oTroBopHocT (KCO), ocbulectBABa clefHuUTe
[EeNHOCTU 1 yenyru:

o OnpegenaHe Ha uenute u npnoputetmnte Ha KCO Ha BCK.

o  KOMYHMKMpaHe Ha MNPUHUMMUTE HA COUMaNHaTa OTFrOBOPHOCT M MOBMLWABAHE Ha MHPOPMUPAHOCTTA cpes,
busHeca u uyneHoseTe Ha BCK 3a BaxHocCTTa Ha KCO.

e [loaKpena Npu B3eEMaHETO Ha pelleHns 3a MHBECTUUMSA B 0OLLECTBOTO OT CTpPaHa Ha YneHoBe Ha BCK.

e [lnaHMpaHe, MapKeTMpaHe M peanusauma Ha UHULMATUBM U KamnaHum Ha BCK M HelHWTe YyneHoBe, HAacOYeHMU
Kbm KCO.

e (CbbupaHe, obobuwasaHe 1 npeacraBaHe Ha KCO-MHMUMATUBM Ha yneHoBeTe Ha BCK.

e (O6yuyaBaHe Ha 3aMHTEPECOBAHW TrparkAaHW, nNpeanpuemayu, CAYXKUTENU, ObPXKABHU U HENpaBUTE/NCTBEHMU
ekcnepTu, PR cneuymanmctn u gp. 3a CbLWHOCTTa HA COLMANHATA OTFOBOPHOCT M NPOABAEHMATA I B MPaKTMKaTa.

2

Since 2003 BIA became a partner of the UN Global Compact initiative and participated in the work of the Advisory
Board of the Bulgarian Global Compact Network.

In 2007 the president of BIA — Bojidar Danev and Neil Buhne — Resident Representative of the United Nations
Development Program in Bulgaria — signed a contract that made Bulgarian Industrial Association part of the UN
Global Compact and entered the register of participants of the largest voluntary corporate responsibility initiative.

From 2011 BIA is an official member of the United Nations Global Compact Network Bulgaria, participates in the
network initiatives and peer exchange and dissemination of the information about network activities.

The experts at BIA dealing with Corporate Social Responsibility (CSR) issues carry out the following activities and
services:

e Setting out the CSR objectives and priorities of BIA;

e Communicating social responsibility principles and raising awareness of the its importance among BIA’s
members;

e Assisting BIA’s members in the decision-taking process concerning investments in the community;

e Planning, marketing, and implementing CSR initiatives and campaigns of BIA and its members;

e Collecting, summarizing and distributing information about CSR initiatives to BIA’s members;

e Conducting CSR training courses for individuals, entrepreneurs, employees, state and nongovernmental experts,
PR specialists etc.
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(4) CobrpyaHuuectso / Cooperation

» KoHcyntatuseH cbBeT no KCO
Mpes 2017 r. e cb3gageH KoHcyntatmeBeH cbBeT KbM MMUHUCTBPA Ha Tpyha M couManHata MNOAUTMKA 3a
OCbLUECTBABAHE HA KOOPAMHAUMA, CbTPYAHUYECTBO M KOHCYATauuMu Npu paspaboTBaHe, NpoBeXaaHe, KOHTPOA 3a
M3Nb/AHEHWE M OUEHKA Ha AbpKaBHATa MOAMTMKA B obsacTTa Ha KoprnopaTMBHaTa couManHa oTroBopHocT. BCK
y4yacTsa CbC CBOM NpepcTasmTen B CbeeTa.
B pamkuTe Ha cbBeTa ce noAaroTBAT M obcbkaat CTpaterMa nNo KOpnopaTtuUBHA couumanHa otroBopHocT 2019-2023 u
naaHoBe 3a NpuaaraHeTo M.

» Yuyactue B pabotata Ha BUSINESSEUROPE
Ot 2005 r. BCK e acouunmnpaH, a ot 2007 r. NbAIHONPABEH Y/IEH Ha Hali-rofiAMaTa eBponeicka busHec KoHbeaepaums -
BUSINESSEUROPE. Ype3 aKTMBHOTO cM y4acTve B paboTata Ha BUSINESSEUROPE no ¢popmupaHe Ha nosuummuTe Ha
eBponelickata 6usHec obuHoct, BCK oTcToABa MHTEpecuTe Ha ObArapckuTe MHAYCTPUAAUM U paboTodatesiv Ha
€BpOnencKo HNBO.
Mpes tonn 2015 r. counanHmuTe napTHbopu Ha EC npuexa cBosATa Neta MHoOroroguwHa paboTHa nporpama (2015—
2017 r.). Ta BKAOYBA aKTMBHOTO CTapeeHe; CbBMECTABaHe Ha NPOdEeCUOHANHUSA, IMYHUA U CEMENHUA KUBOT U
PaBEHCTBOTO MeXAy NONoBeTe; MOOWIHOCTTa UM MUTpauUMATa; WMHBECTUUMM W YKPENBaHE Ha MNPOMWLLIEHOCTTa;
HYXOUTE OT YMEHUA B UMPPOBUTE MKOHOMMKU; aKTUBHU MOJIUTUKM Ha Nasapa Ha TpyAa; CTarKoBe M 3aeTOCT Ha
MIaANTE XOpa; M3rpaxkiaHe Ha KanauuteT M No-Aob6po npuaaraHe Ha pesynTaTUTe OT €BPOMNENCKUS coumaneH
Ananor.

» TloauwWwHKM Harpaau 3a oTroBopeH 6usHec
BCK e abnroroguueH napTHbOP Ha bbarapckua popym Ha BU3HEC ANAEPUTE, KAKTO U YNEH Ha KYPUTO Ha roaULLIHUTE
Harpazam 3a oTroBopeH busHec.
Te ca cb3gaaeHu npes 2003 r. ¢ uen ga nonyaapusnMpaT coumaiHO OTTOBOPHOTO noBeAeHue Ha busHeca B bbarapus
M A3 CNYXKaT KaTo NpM3HAHWE 33 yCUAMATa Ha KOMMNAHWMTE, KOMTO Pa3BMBAT YCMELWHO NpoekTn B obnactta Ha
KOpnopaTMBHaTa COUMAZHA OTFOBOPHOCT. Harpagute ce Bpb4uBaT B cnegHute 6 KaTeropuvm: MHBECTUTOP B
06Lw,ecTBOTO, MHBECTUTOP B OKOJIHATA Cpena, MHBECTUTOP B YOBELUKUA KanuTaa M yCAOBUATA HA Tpy4, MHBECTUTOP B
3HAHWETO, Harpaga 3a MAPKETMHI, CBbP3aH C Kay3a, Hal-gobpa coumanHa NOAMTUKA HA ManKo WU CpesHo
npeanpuAtme.

2

» Advisory Council on CSR
In 2017 a Consultative Council was set up with the Minister of Labour and Social Policy to carry out coordination,
cooperation and consultancy in developing, conducting, and controlling the implementation and assessment of the
state policy in the field of corporate social responsibility. BIA participates with its representative in the Council.
The Corporate Social Responsibility Strategy 2019-2023 and plans for its implementation are being prepared and
discussed within the Council.

» Participation in the work of BUSINESSEUROPE
Since 2005 BIA is an associate and in 2007 a full member of Europe's largest business confederation -
BUSINESSEUROPE. Through its active participation in the work of BUSINESSEUROPE in forming the positions of the
European business community, BIA defends the interests of Bulgarian industrialists and employers at European level.
In July 2015, the EU Social Partners adopted their fifth multiannual work programme (2015-2017). This covers active
ageing; reconciliation of work, private and family life and gender equality; mobility and migration; investment and
strengthening the industrial base; skills needs in digital economies; active labour market policies; apprenticeships
and youth employment; capacity building and better implementation of European social dialogue outcomes.

» Responsible Business Awards
BIA is a long-time partner of the Bulgarian Business Leaders Forum and member of the jury at the annual
Responsible Business Awards.
The Awards were launched in 2003 with the aim to promote the responsible behaviour of business in Bulgaria and to
give credit to companies with remarkable record in the field of corporate social responsibility. They are granted in six
categories: Investor in Community, Investor in Environment, Investor in Human Capital and Working Conditions,
Investor in Education, Cause-related Marketing, and Best Social Policy by a Small or Medium-Sized Enterprise.
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(5) O6pasosaHue n obyueHue / Education and Training

M3KkntountenHo BarkHa e paboTtata Ha BCK B cdepata Ha npodecnoHanHata Keanudukaumsa. B cneuymanHo
cb3gageHua npe3 1998 r. LleHtbp 3a npodecnoHanHo ob6byueHue (LMNO) ce wu3BbpwBa KBanudbukauma u
npeksanndmkauma no 35 npodpecmm n Hag 60 cneupanHocTH, 3a Kouto bCK n3gasa HauMOHANHO NPU3HAT LOKYMEHT.
Obnactnte Ha o06pasoBaHWE BKAKOYBAT CTOMAHCKO YNpaBiAeHWE W aAMUHUCTPAUMA; MHPOPMATMKA; TEXHWUKA;
NpPOun3BOACTBO M NpepaboTKa; apXMTEKTYPa U CTPOUTENCTBO; CENICKO, TOPCKO U PUOBHO CTONAHCTBO, COLMANHU YCAYTY;
YCAYrn 338 IMYHOCTTA; OMa3BaHe Ha OKOJIHATa cpeaa.

BbB BCMYKM JIMLEH3MPAHM MNPOrpaMm ca BKAOYEHM MoOAyAM 33 npuaobusaHe Ha 6a3MCHUM yMeHMA KaTo:
YYXKA0€3MKOBM KOMMETEHLUMM, 34PaBOCAOBHM WM 6e3onacHM ycnoBUMA Ha Tpyh, M3M0A3BaHE Ha KOMMKOTbPHU
TEXHOJIOTUU, KOMYHUKAUMOHHN YMEHUSA, YMEHUA 3a paboTa B EKUMU U APYTW.

Bcnukn obyyeHns morat Aa ce peanms3mnpar Ha TePUTOPUATA Ha LAnaTa CTpaHa ypes pasBuTa NapTHbOPCKAa Mpea C
perMoHanHuTe U 6paHLLIOBUTE CTPYKTYPU Ha BCK.

Monutnkata Ha BCK BMHarM e buna ga nogabpxa MHGOPMUPAHM CBOUTE 4Y/JIEHOBE M B OTFOBOP Ha Tasu
HeobxoamMmocT e pa3paboTeHa nporpama 3a obyyeHue no npobsemuTe Ha 34PaBOC/NOBHUTE U Be30MacHU yCcnoBuA
Ha TPYA Ha pabOTHOTO MACTO. B Hes ce aKLEHTUpPa KaKTO BbpXy 3aKoHogaTesnHaTa ypeaba Ha geriHocTute M
B3aMMOOTHOLWIEHUATA 3a NpuUBeEXKAAHE Ha Obarapckute GUMpMKM B CbOTBETCTBME CbC 3aKOHa 3a 34paBOC/OBHU U
6e3onacHM ycnoBMA Ha Tpya M NOA3aKOHOBUTE HOPMATMBHM aKTOBE, Taka M BbPXY A00OpM CBETOBHU MPaKTUKMK 33
nPoMouMa Ha 34paBeTo Ha pPaboTHOTO MACTO M BB3MOXKHOCTTA Te A3 6baaT aganTupaHu W npwuaaraHn ot
6barapckute dupmu. ExkerogHo ce nposexkaat mexay 40 n 50 obydyeHus, opraHusMpaHu Ha TeputopuaTa Ha
CTpaHaTa.

LleHTbpbT Npegnara v KOHCyATauuu 3a: paspaboTeaHe Ha UpmeHa NoAUTUKA No 6e3onacHoCT 1 3apase npu paboTa
M Ha npoueaypu 3a OUeHKa Ha npodecroHanHUs W 34paBeH PUCK Ha paboTHWUTE MecTa; KOHCyATMpaHe
pa3paboTBaHETO Ha NPOrpamMm 3a HamasiiBaHEe, OrpaHMYaBaHe M KOHTPOJ HA PUCKA U NpU Cb3ZaBaHETO Ha cucTema
3a OnNepaTMBHOTO YNpaB/eHMe Ha AeiHocTMTe no 6e30nacHOCT U 34paBse npu paboTa; nognomaraHe BbBeEXKAAHETO
Ha CucTema 3a ynpas/sieHMe Ha 6e30nacHOCTTa U 34paBeTo Npu paboTa Ha GUPMEHO paBHULLE U Ap.

Kem LMO e o6ocobeH u LileHTbp 3a KOMMNWOTbPHO obyyeHue, Kbm KOMTO OYHKUMOHMPa pernoHanHa ,CUCKO
aKagemma” 3a obyyeHuMe Ha CneuManncTv 3a usrpaxgaHe Ha KOMMIOTbPHU Mpexn. CepTudurKaTuTe, U3gaBaHn oT
AKkagemunaTa, ca NpUsHaTK B UsAA cBAT. CUCKO akagemuaTa npu BCK 6e nbpsBaTa Ha bankaHCKMA NOAYOCTPOB, KOATO
cTapTupa obyyeHuns no nporpamata CCNP — 3a 0b6yyeHune Ha cepTuomumpanm oT ,,Cucko Cnctemc” npodpecmoHanmcTm
no marpaxkgaHe Ha mpexu. Mpes 2003 r. Cnucko Akagemumata Ha BCK nonyum HarpagaTta 3a Han-gob6bP KypcucT B
CBETa, KaKTO W Harpaza 3a Han-a406bp MHCTPYKTOP B CTpaHaTa. AKaAeMUsATa € HOCUTES M Ha HarpazaTa 3a Hah-ao06bp
MEHUAXKMDBHT Ha MPEXK0BA aKaZeMuA U e HOMUHMPaHa 3a Hali-Jo6bP MHCTPYKTOP B CBETA.

Ot 2002 r. LleHTbpbT 32 KOMNOTLPHO 06ydyeHue npun BCK e oTopmnsmnpaH obyyasall, U TeCTOBM LIEHTHLP NO NporpamaTa
“MaikpocodT oduc cneuymanuct” (MOS). OT 2006 r. - e OTOpM3MPaAH LEHTbP 3a MpoBeXAaHe Ha TecToBe 3a
nony4yaBaHe Ha eBponencku ceptTnudukar,IT card”.

Ot 2010 r. kbm BCK dpyHKUMOHUpPa HaumMoHaNeH LEeHTbP 3a OLeHKA Ha KoMneTeHuuuTe Ha paboTHaTta cuna, KonTo
nognomara npuaaraHeTo Ha KOMMNETEHTHOCTHUA MOAXOA, B YNpPaBJeHWETO Ha 4OBelwKUTe pecypcu. LleHTbpbT
KoopauHUpa OYHKUMOHWPAHeTO Ha pa3paboTteHata no npoekt no Ol ,PasButve Ha 4oBelwKUTe pecypcu”
MHGOPMAUMOHHA CMCTEMA 3a OLEeHKa Ha KomneteHumute MyCompetence. KntouoBa uen Ha MHPopmaLMOHHATA
cMcTemMa e fa ocblectBn edekTMBHa Bpb3Ka Mexay obpasoBaHMe wn busHec upes pobauvkaBaHe Ha
obpaszoBaTenHuTe A0 NpodecnoHaNHUTE CTaHAAPTY.

2
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The Bulgarian Industrial Association plays a crucial role in the vocational training sphere. A Vocational Education and
Training Center (VETC) was specifically set up in 1998. The Center is nationally recognized, licence holder, training
organization for carrying out activities for professional qualification in full professions or parts of professions.

The Center issues a nationally acknowledged document for completed vocational training with acquiring a degree of
professional qualification in 35 professions in over 60 specialties. Areas of education include business management
and administration; Informatics; production and processing; architecture and construction; agriculture, forestry and
fisheries, social services; personality services; protection of the environment.

All licensed programmes include modules for acquiring basic skills, such as: language literacy in English, German and
Russian languages; occupational safety and health at working; use of computer technologies, communication skills,
team working skills, and etc.

The Center has 18 branch and regional departments in Sofia and countrywide. Those have been constituted at the
regional and branch associations — BIA members.

BIA's policy has always been to keep its members informed, and in response to this need, a training program on
health and safety at work has been developed. It focuses both on the legislative framework and on the activities to
bring Bulgarian companies in compliance with the Health and Safety at Work Act and the secondary legislation, as
well as on good world practices for health promotion in the workplace and the possibility of theirs adaptation for
Bulgarian companies. Every year between 40 and 50 trainings are organized all over the country.

The Center also offers advice on: developing a company policy on safety and health at work and procedures for
assessing occupational and health risks at workplaces; advising on the development of programs for reducing,
limiting and controlling risk and establishing a system for the operational management of occupational safety and
health activities; supporting the introduction of a system for management of safety and health at work at company
level, etc.

A Computer Training Center was established with the VETC which is accompanied by a regional Cisco Academy for
training experts in computer networks. The Academy issues world acknowledged certificates. The Cisco Academy
with BIA was the first on the Balkan Peninsula to launch training courses in Cisco Certified Network Professional
(CCNP) programme for training Cisco System licensed specialists
in network developing. In 2003 Cisco Academy with BIA was
awarded the prize “Best trainee in the world” and “Best
instructor in Bulgaria”. The Academy was also nominated for
best management of network academy.

Since 2002 the Computer Training Center has been an
authorized Microsoft training and testing center for the
"Microsoft Office Specialist" (MQOS) program. Since 2006 the
center has been authorized to administer tests for obtaining the
European computer certification - IT card.

Since 2010 a National Competence Assessment Center has been operating at BIA which fosters the implementation
of a competence-based approach in human resources management. The center coordinates the operation of a
competence assessment system, MyCompetence, developed within a project under Human Resources Development
Operational Programme. The key objective of MyCompetence is to serve as an effective link between education and
business by bridging the gap between educational and professional standards.
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[5.1.] MemopaHaym 3a cbTpyaHUUecTBO cbc CbBeTa Ha pekTopute / Memorandum of Cooperation with Council
of Rectors of the Higher Education Institutions in the Republic of Bulgaria

MNpe3 HoemBpu 2018 r. bbarapckaTta ctonaHcka Kamapa (BCK) n CbBeTbT Ha pekTopuTe Ha Bucwwute yuymnuwa B
Peny6aunka bBbnarapusa nognuceat MemopaHAym 3a CbTPYAHMYECTBO, LieNsL, NOCTUIaHETO Ha NO-BUCOKa NpaKkTUYecKa
HACOYeHOCT M NoBMLIaBaHe ePEeKTMBHOCTTA HA B3aMMOBPB3KATA Ha BMCLLETO 0Opa3oBaHMe ¢ Nasapa Ha TpyAa.

[seTte CTpaHW Cce aHra*Xupat Aa O6€AMHF|T YCUNNATA CU 3a U3rpaxkKgaHe Ha BMCOKOI-(BaI'IMd)MLI,MpaHM cneunannctum C
BuUcCLWe o6pa308aHme B E'bﬂl'apMﬂ, BK/. ype3 npmo6u.|,aBaHe Ha 6paHLIJOBMTe N permoHanHnTe MHOYCTpnanHm Cbo3n n
paGOTOAaTeﬂCKVI OopraHusauunu npu d)OpMMpaHeTO Ha NOJZINTUKATA 3a pa3BUTUE Ha BUCLUETO 06pasoBaHme.

KaTto npunoputetHn obiacti 3a cbTpyaHUYecTBo B MemopaHayma ca NOCOYEHMU:

e YcbBbplIEHCTBaHe Ha HopMaTMBHaTa ypeaba B obnacTTa Ha BUclleTo obpa3oBaHue;

e PasBuTMe Ha AMasiora Mexay BUCLIUTE yYuuLLa n busHeca,

e [logobpaBaHe Ha CbOTBETCTBMETO MeXAy TbPCEHETO M NpeasaraHeTo Ha cneumannctu c euclie obpasosBaHue,
Ccbobpas3Ho NporHo3npaHuTe NoTpebHOCTU OT paboTHa cua Ha Nasapa Ha TpyAaa;

e (Cb3gaBaHe Ha yc/ioBMA 3a No-edeKTMBHA peanusauMs Ha Masapa Ha Tpyda Ha 3aBbplwWIMTe BUcCLe
obpasoBaHue;

e /I3non3BaHe Ha Bb3MOXHOCTUTE Ha KOMMNETEHTHOCTHO 6a3npaHusa Nnoaxoa B npoueca Ha obyyeHue,

e [lO-LIMPOKO NPUNOXKEHMNE Ha €NEKTPOHHOTO U AUCTaHUMOHHO 0byyeHMe BbB BUCLLUTE YUNANLLE;

e PaswupnABaHe Ha nNpaKTU4YecKkaTa MNoAroTOBKAa B Ha CTyAEeHTUTe B peasiHa paboTHa cpeda M CTUMysMpaHe
BK/1IOYBAHETO MM B Hay4YHO-NPUIONKHA AEMHOCT Ypes peasnsnpaHe Ha MHOBATUBHU MNPOEKTM U Ap.;

e HacbpyaBaHeTO Ha NPOAbAXKABALLOTO ObyyeHMe M HapacTBaHe posiATa Ha OU3Heca M yHUBepCUTETUTE B
pa3BMUTUETO Ha CUCTEMATA 3a YUYEHE Mpes Leina KMUBOT.

3a nocTuraHe Ha NoCTaBeHWTe Lenn AgeTe CTPaHU e OCbLLECTBABAT CbBMECTHM MHULMATUBKM U y4acTua B paboTHM
rpPyny Ha HaLMOHAMHO M eBPONEeNCcKo HMBO No NpobaemuTe Ha BUCWETO obpa3oBaHMe, e NOAroTBAT CTaHOBMULA 33
YCbBbpPLUEHCTBAHE Ha HOPMaTMBHaTA ypeaba, we pa3paboTeaT NPOEKTU U e 06MeHAT MHGoPMaLMA U eKcnepTusa.

Cweem na pexmopume

Ha Bucwume VHUHAMLY 8 Pﬂﬂ}-‘ﬁd UK E‘E:-AJFEJ‘.’HE

In November 2018, the Bulgarian Industrial Association (BIA) and the Council of Rectors of the Higher Education
Institutions in the Republic of Bulgaria signed a Memorandum of Cooperation aimed at achieving a higher practical
orientation and increasing the effectiveness of the interconnection of higher education with the labor market.

The parties are committed to unite their efforts to build highly qualified specialists with higher education in Bulgaria,
through the involvement of industry and regional industrial association and employers' organizations in the
development of higher education policy.

The priority areas for cooperation in the Memorandum are:

e Improvement of the legislation in the field of higher education;

e Development of dialogue between higher schools and businesses;

e Improvement of the matching between the supply and demand of specialists with higher education, in line with
the forecasted labour market needs;

e Use the competency-based approach in the learning process,

o Wider use of e-learning and distance learning in higher education institutions;

e Expand the practical training in a real working environment and stimulate students’ inclusion in scientific and
applied activities through the implementation of innovative projects;

e Encourage ongoing training and increase the role of businesses and universities in the development of lifelong
learning.

In order to achieve the goals, the parties will implement joint initiatives and participations in national and European
workshops on higher education issues, prepare joint opinions on improving the regulatory framework, and develop
joint projects and exchange information and expertise.
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[5.2.] CekrtopeH cbBeT 3a enekTpuyecka mobunrocr / Sectoral Electric Mobility Council

B Hauanoto Ha 2019 r. e cb3ganaeH CeKTOpeH CbBET 3a eNleKTpuuecka Mo6UAHOCT. Toi e pe3ynTaT Ha HAKOJIKO
rogMwHata paboTta Ha y4yacTHUUMTe B obpasoBaTesHWMA mogen Ha MHaycTpuaneH KabcTep ,Enektpomobunn®
(MKEM). lo momeHTa (B pamkuTe Ha Tpu rogmHm) no Mogaena UKEM ca obyueHn 20 npenogaBaTesin U ca PaskpuUtu
napanenku no ,EnekTpuyeckm NpeBo3HM cpeacTBa” B NeT npopecoHasHM 'MMHasuMM OT UaaaTa cTpaHa, B KOMTO ca
obxBaHaTy Beye 300 yyeHUUN. Mima roOTOBHOCT MeT LEeHTbPaA 3a NpodecroHanHo obyyeHne Aa CTapTUpaT Kypcose no
yactu oT npodecumte ,TeXHUK Ha eNeKTPUYECKU MNpeBO3HU cpeactsa” u ,,MOHTbLOP Ha eNIeKTPUYECKU NPEeBO3HU
cpeacTea“.

Mo npepnoxeHne Ha UKEM u BCK, B HauuMoHanHua Knacudukatop Ha npodecuute n anvxHoctute (HAKM) ca
BbBEAEHM HOBU KOA0BE 3a A/TbXKHOCTM B chepaTa Ha enekTpmyeckata MobUIHOCT.

B cneagawute meceum CbBETHT e Ce KOHLLEHTPMpPa BbPXY:

e (Cb3maBaHe Ha ydyebeH UEHTbP KbM CblilecTByBall 6usHec, KolTo aa 6bae nocewasaH OT y4eHUUU OT
npodecuoHanHMTEe rMMHa3snu;

e CnogensHe Ha obopyaBaHe meKAy rMMHa3MMTe Ha PervoHaneH NPUHUMN - MOBUAHW/MOAYAHN TEXHONOTUN,
KOWTO Aa ce NOoA3BaT OT NoBeYye OT eA4Ha TMMHa3ua Ha POTaLUMOHEH NPUHLNN;

e 3anuTBaHe Kbm OOLLMHM 33 M3nos3BaHe 6e3Bb3mMe3aHO Ha BunbopaoBe U peKlaMHM NOCTEPU B rpagoBeTe 3a
NpomMoTMpaHe Ha NpodecnoHanHoTo obpas3oBaHMe U B HaCTHOCT CNeLManHOCTUTE 33 eNeKTpuyecka MobuaHOCT;

e bBu3HecHT Aa cnogeny Bb3MOXKHOCTU 33 KOHKPETHWU paboTHM MO3ULMM, KOUTO MOraT Aa 3aemaT 3aBbpliuiuTe
cneumanHoCTUTe 3a eneKkTpuyecka MobuUaHOCT;

e /IHTepBtOTa C BeYe 3aNo4YHaAM CNeunasmcT, KOUTo ca 3aBbPLINAN CNEeLMaNHOCTTa;

e [apTHbopctBO ¢ BHT 3a poKymeHTaneH ¢umam 3a npodecnmoHanHoto obpasoBaHMe M peanus3aumsaTa Ha
3aBbPLINANTE;

e BsMsaHe B YacoBeTe Ha yYeHUUUTE OT OCHOBHOTO 06pa3oBaHWME 3a PA3roBOp 3a efieKTpuYeckaTta MOBUAHOCT -
Hanpumep B Yacose No PU3NKa;

e [IHM Ha OTBOPEHM BPaTh BbB GUPMU, KOUTO HaemaT NoA06bHU cneumanmcTu;

(] AKTyanmsmpaHe Ha U3NUTHU NPOrpamm C yd4actmne Ha npencrasutesim Ha rMMHasnunTe;

e 3acunBaHe Ha WHOOPMaUMOHHATa KamnaHusA 3a nonyaAapusMpaHe Ha 06pa3oBaHMETO NO eNeKTpuyecka
MOBMHOCT.

MudopmaumnoHHo Kape / Information box

MKEM e peructpupaHa Ha 25.11.2009r. B Coduiicku
rPafCKM Cbf, KaTO OpraHM3auma OT KABCTEpPeH TuM.
NHAaycTpuanHuaT Kabetep ,Enektpomobunn® e yupeaeH
oT cegem b6barapcku dupmu 1 e NbpeoTo B Bbarapus
WHAYCTPUANHO capyxeHue 3a eNekTpmyecKa
MOBMIHOCT.

C peleHue Ha O6uloTO cbbpaHMe Ha opraHusaumaATa, oT
mecel, mapTt 2014r. UKEM e HauuoHanHa 6paHluoBa
OpraHM3auma 3a enekTpmyecka mobunHoct. ObeanHnga
YCU/IMATA Ha CBOMTE UYJEHOBE 3a WMHAYCTPMAJHO,
TEXHO/IOTMYHO U OU3HEC pPasBUTME, CTPATErMYECKM
pa3paboTKKU, NPOMEHN B HOpmaTMBHATa 6as3a, BuCLue U
npodecnoHanHo obpasoBaHue n obyyeHue,
CTaHOAPTM3auUMA, BPb3Ka C LEHTPasHaTa U MECTHM
BNACTU, U Op.

B opraHu3aumsTa akTMBHO y4acTBaT M NpeacTaBUTENIU Ha
Hay4YHaTa M obpasoBaTenHa ob6WHOCT. MoyeTeH YneH e
Bb/rapckaTa akagemua Ha HayKuTe.

EVIC was registered on 25.11.2009g. Sofia City Court, as
an organization of cluster type. Industrial Cluster
"Electric" was founded by seven Bulgarian companies
and is the first in Bulgaria Industrial Association for
electric mobility.

By decision of the General Assembly of the organization
in March 2014. EVIC is a national professional
organization for electric mobility. It brings together its
members for industrial, technological and business
development, strategic developments, legislative
changes, higher and vocational education and training,

standardization connection with central and local
authorities, and others.
In the organization actively participate and

representatives of the scientific and educational
community. Honorary member Bulgarian Academy of
Sciences.
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electric vehicles Indu

http://www.emic-bg.org

A Sectoral Electric Mobility Council was established in early 2019 as a result of several years of work by participants
in the educational model of the Electric Vehicles Industrial Cluster (EVIC). Within three years the EMIC has trained 20
lecturers and has developed classes in "Electric Vehicles" in five vocational high schools across the country, which
now covers 300 students. There are five training centers willing to start courses in parts of the professions "electric
vehicle technician" and "fitter of electric vehicles".

At the suggestion of EVIC and BIA, new codes for positions in the field of electrical mobility were introduced in the
National Classification of Occupations.

In the coming months, the Council will focus on:

Creating a training center for an existing business to be attended by students from vocational schools;

Sharing equipment between high schools on a regional basis - mobile / modular technologies to be used by more
than one high school on a rotation basis;

Inquiries to municipalities for free use of billboards and promotional posters in cities to promote vocational
education and in particular electrical mobility specialties;

Businesses share opportunities for specific jobs that may be occupied by electrical engineering graduates;
Interviews with already started specialists who have completed the specialty;

Partnership with Bulgarian National Television for a documentary on vocational education and the realization of
graduates;

Entry into primary school students' hours of conversation about electrical mobility - for example, in physics
classes;

Open days in companies employing such specialists;

Updating exam programs with the participation of high school representatives

Procedure for introducing a specialty with expected

Strengthening the information campaign to promote education in electrical mobility.
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[5.3.] O6yueHue 3a 3aetoct / Training for Employment (2018)
KauectBeHa paboTHa cuna — ctabuneH nasap Ha Tpyaa / Quality Workforce — Stable Labour Market (2016)

MpoeKktuTe ca no HaunoHanHaTa nporpama 3a geicteme no 3aetoctra 3a 2016 r. u 2018 r. LlenTta e noBuLIaBaHe Ha
KBanuduKaumsaTa U ocUrypsiBaHe Ha 3aeTocT Ha 6e3paboTHu aunua.

Ypes npoeKTuTe ce Lesim OCUrypsaBaHe Ha:

o [loakpena 3a 6e3paboTHMTE IMLLA 3@ aKTMBHO NOBeAEHWE Ha Na3apa Ha TPyAa;

e [loBMWABaHe Ha NPMroAHOCTTa 3@ 3aeTOCT Ha 6e3paboTHU KA OT LenesuTe rpynu Ha MNpoekta u nogobpsBaHe
Ha NepcrnekTUBUTE UM 3a YCTOMUMBA 3aE€TOCT Ype3 BK/OYBaHe B NpodecnoHanHo obyyeHne n 06BbP3aHO CbC
cneundmkaTa My obyyeHue no KAyYoBa KOMMNETEHTHOCT;

e HamanasaHe Ha 6e3paboTuuaTa cpes ya3BUMUTE TPYNM HA Nasapa Ha TpyAa 4Ypes3 ocurypsBaHe Ha 3aeTocT B
CbOTBETCTBME C KBanMPUKaLMAaTa Ha nuaTta n notpebHocTnTe Ha BusHeca;

e HacbpyaBaHe Ha MEXAYMHCTUTYLMOHANHOTO B3aMMOLENCTBME W COUMANHO MapTHbOPCTBO M Cb3AaBaHe Ha
MEXaHM3MM 3a TPAMHO NAPTHbOPCTBO MEX Ay 0bydyaBalmTe MHCTUTYLMN N BU3Heca.

Uenesute rpynu obxsaliar 6e3paboTHM maagexu go 29 r.; npoabaxutenHo 6e3pabotHn n 6e3 npodecroHanHa
KBanndukauma; 6e3paboTHM Hag 50-T. Bb3pacT; HEaKTUBHM, Kenaeln Aa paboTarT, B T.4. 06e3KypaKeHu amua.

B pe3synTaT Ha NpoeKTa ca NoCTUrHaTK:

e 420 6e3paboTHKN, BKAKOYEHN B OOYYEHME MO K/OYOBA KOMMETEHTHOCT ,YMeHMe 3a yyeHe“, B T.4. Ha Tema
,MnaHnpaHe 1 ynpasneHue Ha BpemeTo” - 240 nnua n Ha Tema ,YMmeHus 3a pabota B ekun” - 180 anua;

e 2448 6e3paboTHM, BK/AOYEHM B 0byyeHWe 3a NpuaobusaHe Ha KBanudukaumsa no npodecumn - ,lMNpoaasau-
KoHcynTaHT’, ,MomowHuK-Bb3nuTaten”’, ,03eneHuten”, ,Crpouten”’, ,MOHTbOP Ha KOMMIOTbPHU cucTEMM”,
,Oduc-cekpetap”, , Xnebap-cnagkap”, ,OnepatmseH cyetoBoamTen n ap., n3bpaHu cieq HanpaBeHo NpoyyYsaHe
Ha nasapa Ha TPyZAa M 3aABEHM KOHKPETHM HYXXAW OT CTpaHa Ha paboTogartenuTe.;

e  40% HasHa4yeHu Ha paboTa, BKAoUMTENHO: 10% OT BKAtoUYeHUTe B NpodecnoHanHo obyyenune (104 nnua), Haetu
Ha Nb/IHO paboTHO Bpeme 3a Nepmog oT 3 Mecela Ha cybcnampaHm paboTHM mecTa no npodecnmnTe, No KOUTO ca
ce obyuaBanu; 25% oOT BKAOUYeHUTe B npodecuoHanHo obyyeHue (260 nuua), BKAOYEHU B HecybcuaupaHa
3aeTOoCT Ha NbJIHO paboTHO Bpeme 3a Nepuog oT 3 Mmecela, No KoMTo ca ce obyyasanu.

D

The projects are under the National Employment Action Plan for 2016 and 2018. The overall goal is to increase the
qualification and employment of unemployed persons.

Specific objectives:

e Support for the unemployed for active behaviour on the labour market;

e Increasing the employability of unemployed persons from the target groups of the Project and improving their
prospects for sustainable employment through inclusion in vocational training and specific training related to
key competencies;

e Reduce unemployment among vulnerable groups on the labour market by providing employment in line with the
qualifications of individuals and business needs;

e Promoting interinstitutional interaction and social partnership and creating mechanisms for lasting partnership
between training institutions and business.

Target groups include unemployed youth up to 29 years of age; long-term unemployed; unemployed persons
without professional qualification; unemployed persons over 50 years of age; inactive people willing to work, incl.
discouraged persons.

Main results:

e 420 unemployed included in Key competency training "Learning Skills", incl. with the topic "Planning and Time
Management" - 240 persons and "Team Skills" - 180 persons;

e 2448 unemployed persons included in training for acquiring qualification in professions;

o 40% employed, including 10% of those enrolled in vocational training (104 persons) recruited full-time for a
period of 3 months in subsidized jobs in the professions they were trained for and 25% of those enrolled in
vocational training (260 persons) included in full-time non-subsidized employment for a period of 3 months.
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[5.4.] PLAY4GUIDANCE

Play4dGuidance e wuHoBaTMBHa eBponeiicka 6u3Hec urpa 3a obyyeHwe no npeanpuemayecku, NPeHoOCMMKU U
mMaTemaTmyeckm ymeHua. MpoeKkTsuT ce ocbllectsasa B nepmoda 2014-2017 r. ¢ nomowTa Ha NapTHLOpK oT UTtanua,
Mpuna, Typuma, Upnavagma, l’epmanuma.

OCHOBHM LeNn Ha NPOEKTa:

e [loBulIaBaHe Ha NpeanpuemadeckaTa KyaTypa cpes MaaamnTe esponenuu;

e (Cb3aaBaHe Ha Bpb3Ka Mexay obpasosaHune/obyyeHune 1 paboTa, 3a Aa ce aganTupar y4ebHUTe nporpamu Ha
CTYAEHTUTE KbM HYXKAMUTE Ha NPeanpuUATUAT];

e [loaroToBKa Ha MaaguTe eBponenun aa ctapTmpat cobcTBeH 6U3Hec ¢ uen HamanasaHe Ha 6e3paboTnuaTa;

e WpaeHTudUuMpaHe Ha Hal-0bWMUTe 3HaAMeHaTeNn B MaTeMaTUYeCKMTE, MKOHOMMYECKUTE, NPeHOCMMUTE
npegnpuemavyecku u gUrnTasHu ymeHua cpes Lenesurte rpynu.

LleneBute rpynun ca y4eHULM, CTYAEHTM U Miagm 6e3paboTHu (ao 35r.).

B pamkuTe Ha npoeKTa e pa3paboTeHa cumynauMoHHa 6usHec urpa "Ynpasnasai cBos 6usHec". B Hea Bcekn urpad
WM oTbop MMa 3a 3aZaya fa ynpasasBa cobCTBEH BU3HEC OT CTpaTerMyecka riefHa TOUYKa, KOHKYpUpalKu ce ¢
OCTaHanuTe Ha nasapa.

uidance

Play4Giuidance is a European Innovative Business Game to
train and guide students and young unemployed on
entrepreneurial, transversal and mathematical skills. The
project runs between 2014 and 2017 with partners from

WWW. playl—l'gL"dance. ey Italy, Greece, Turkey, Ireland, and Germany.

The project’s main objectives:

e To bring the world of education and training in close contact with the job market, in order to match school
and university curricula to the market’s real needs.
e To boost entrepreneurial culture in young Europeans and help young Europeans acquire the skills needed to
create new businesses. This will potentially contribute to a reduction in EU unemployment.
e To identify essential business skills among target groups and target countries and collect them in the Great
Common Denominator Skills Matrix.
e To produce an effective European tool able to:
o support students and unemployed in developing basic math, economic, digital and entrepreneurial
transversal skills with a strong focus on problem solving and leadership,
o allow students and unemployed to self-evaluate their skills, understand what being an entrepreneur
means and realise what skills they need to improve on,
o support various institutions such as guidance centres, job centres, SMEs, companies and universities
in evaluating participant skills and guiding them through training and skill-building.

Target groups are students and young unemployed (up to 35 years of age).

Within the framework of the project a simulation business game "Manage your business" has been developed. In the
game each player or team has the task of managing their own business from a strategic point of view, competing
with others on the market.
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[5.5.] AkTyanusupaHe Ha yyebHUTEe NNaHOBE U NPOrpamm Ha cneyuanHocTUTe Ha TeXHUYEeCKUsa YHUBepcuTeT —
Codua n cb3pgaBaHe Ha HOBA MAarMcTbpcKa CrneLManHoCT B CbOTBETCTBME C NOTPebHOCTUTe Ha nasapa Ha
Tpyaa / Actualisation of the Curricula and Programs of the Specialties Technical University -Sofia and
Creation of a New Master's Program in Accordance With the Needs of the Labour Market

ObwwTe Lenr Ha NpoeKTa ca: Aa ce AedpuMHMPAT U3MCKBAHMATA Ha Masapa Ha Tpyaa B chepaTa Ha eNeKTPoHHaTa
TEXHWKA M TEXHOJOIMW, KOMYHMKALMOHHATA TEXHMKA W TEeXHOJIOTMM, U WHAYCTPUANHUTE TEXHO/IoTMKM, U B
CbOTBETCTBME C TAX A3 Ce aKTya/iM3MpaT y4ebHUTe NaaHoBe M Nporpamu 3a 6akanaBbpPCKUTE U MArUCTbPCKM KypcoBe
Ha 0by4yeHue BbB PakynTeT "ENeKTpoHHa TexHWKa U TexHonorun" (PETT), MawunHHO-TexHooruyeH dakyntet (MTO)
n ®akynTeT no TenekomyHmkauum (PTK) Ha TY - Codun; aa ce cb3gaze HOBA CbBMECTHA MArMcTbpCcKa cneumanHocT
B 06/71aCTTa HA MMKPOTEXHO/IOTMUTE M HAHOUHKEHEPUHTA, B CbOTBETCTBME C NOTPEOHOCTMTE Ha Nasapa Ha TpyAa.

OcbliecTBABAHETO Ha AeMHOCTMTE Mo NpoekTa B nepmnoaa 2014-2016 rr. gosese Ao:

o paeHTMOMKAUMA HA HYXAWTE Ha Nas3apa Ha Tpyda B chepaTa HA €NEeKTPOHHATa TEXHMKA M TeXHO0ruu,
KOMYHUKALUMOHHATA TEXHMKA U TEXHOJIOTUKW, U UHAYCTPUAZIHUTE TEXHONOTMMM, U Ha Ta3uM 6asa ca WM3roTBEHU
NPenopbKM 3a aKTyann3aLma Ha CbLLLECTBYBaLLUTE y4ebHM NNaHOBE;

e dopmMmynMpaHe Ha NPeOIOKEHNA 33 aKTyaNu3aUmMs Ha CblLLecTBYBaLLMTe y4yebHM NnaHoOBe M 32 HOB yyebeH nnaH
3a OKC ,marnctbp” U cneumanusauus B o06/1acTTa Ha MMUKPOTEXHONOMMUTE M HAHOMHMKEHepMHra, Ha 6asa
OCbLLECTBEHOTO MPOYyYBaHEe U aHa/IN3 Ha y4ebHUTE NNaHOBE W NPOrpPamm Ha YHUBEPCUTETK, Npeasiaraiy cpoaHu
cneumnanHocTu;

e  aKTya/M3MpaHe Ha y4yebHuTe naaHosBe M nporpamm Ha MTD, OETT, ®TK cnopes noTpebHOCTUTE Ha Nas3apa Ha
TPYAa3;

e (Cb3gaBaHe Ha HOB y4yebeH nnaH 3a OKC ,marnctbp” M cneumnanmsauymsa B 061acTTa Ha MUKPOTEXHOJIOTUUTE U
HAHOMHXEeHepUHra CbBMeCcTHO mexay MT®, OETT, OTK;

e anpobupaHe cpef aKageMMUyHa cpeda Ha aKTyannsnpaHuTe yuyebHM NnaHoBe M Nporpamu.

CIC,

EBPONEFCKM Cbi03

y P A
EBPONEACKH COUMANEH ®OHI

S

TEy, W
Mit9ec yumpepouTes - ©°

The overall objectives of the project are to define the requirements of the labour market in the field of electronic
equipment and technologies, communication equipment and technologies and industrial technologies, and in
accordance with them to update the curricula and programs for the Bachelor's and Master's courses at the Faculty of
Electronic Engineering and Technology Faculty (FETT), Faculty of Machine Technology and Faculty of
Telecommunications (FTC) of Technical University of Sofia; to create a new master's programme in microtechnology
and nanotechnology, in line with the needs of the labour market.

The implementation of the project activities in 2014-2016 lead to:

e identification of the needs of the labour market in the field of electronic equipment and technologies,
communication equipment and technologies and industrial technologies, and on this basis recommendations to
update the existing curricula were prepared;

o formulated proposals for updating existing curricula and for a new curriculum for MSc and specialization in the
field of microtechnologies and nanotechnology, on the basis of the research and analysis of the curricula and
programs of universities offering related specialties;

e updated curricula and programs of the MTF, FETT, FTC according to the needs of the labour market;

e creation of a new curriculum for the Master's degree and specialization in the field of microtechnologies and
nanoengineering between ITF, FETT, FTC;

e and approbation in academic environment updated curricula and programs.
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(6) OHnaiiH o6yueHue no KopnopaTusHa couunanHa otroBopHocT / CSR Online
training

ObyueHuneTo e npeacraseHo npe3 2013 r. MNpeaHa3HavyeHo e 3a:

o Cob6CTBEHULM M yNpaBUTENM HA NpeanpuATUA;

e  PbKOBOAWUTENM M CMELMANUCTM OT oTAennTe “HoBeLlKn pecypcy;

o  ChyXuTenu, Kouto e ydactsaT npu paspaborBaHeTo Ha cucTemu 3a KCO B opraHusaumsaTa uau we 6baat
aHra*kupaHu c TAXHOTO yrnpasBseHne N noAabpHKaHe;

e BcWYKM, KOUTO BMXa MCKAIM Aa Pa3BMAT, CUCTEMATM3INPAT U HAATPAAAT CBOUTE 3HAHUA, YMEHUA N KOMMETEHLUMN,
cBbp3aHu ¢ KCO n ycTonumMBOTO pasBuTUE.

B KpaA Ha eNeKTPOHHOTO obyueHue 06yyaBaHUAT NpUTEXKaBa 3HAHUA, YMEHUA U KOMNETEHL UM 33 U3rOTBAHE Ha
niaaH 3a KOMYHWKauMA M B3aMMOAEWNCTBUE C PA3/IMMHUTE 3aMHTEPECOBAHW CTPAHW; MpWNaraHe Ha CUCTEMM 3a
n3MmepBaHe Ha edpekTa oT BHegpeHuTe cuctemun no KCO; nsbop Ha noaxon 3a Bb3slaraHe Ha yCTOMYMBUM OBLLLECTBEHM
MOPbBYKKM; OonpeaesnsaHe CTbMKUTE NPW W3roTBAHETO Ha AOoKnafg 3a ycrtonumsocT/KCO poknap; paspaborsaHe Ha
[O0KNag, 3a YCTOMYMBO PA3BUTUE; CEIEKTMPAHE Ha NOAXO4AWM U NPUAOKUMUM CTAaHAAPTU KbM AaZeHa KOMMaHua,
niaaHMpaHe U KOMYHUKMpPAHe Ha KaMMNaHMA, CBbp3aHa C KOPNopaTUBHA Kay3a; pa3paboTBaHe N U3MbAHEHWE Ha NAaH
33 KOprNopaTUBEH COLUMANEH MAapPKETUHT; pasrpaHuYaBaHe ocobeHocTuTe npu ynpasaerHne Ha KCO B Masku 1 ronemm
npeanpuATMA, U NpUAaraHe Ha NPaKkTMKa Ha MoaenunTe Ha ynpasaeHue Ha KCO B npegnpusatuaTa.

CbAabpKaHMeTo Ha 0byuyeHMeTo e NnpeacTaBeHo B 12 OCHOBHU mogyna:

e BbBeaeHMe B KOHLUENUMATA 3@ KOPNOPATUBHA COLMAIHA OTTOBOPHOCT;

o CobwHocTt n onpegeneHne 3a KCO. 3akoHoB KOHTeKCT Ha KCO. MexayHapoaHa M HaLMOHa/IHA HOPMATMBHA
ypeaba;

o Mopgenu n ¢asu Ha ynpasneHue Ha KCO B npegnpuaTuaTa;

e YnpaBneHMe Ha OYaKBAHMATA HA 3aMHTEPECOBAHUTE CTPaHW;

e JloknagsaHe Ha KCO;

e (O6meH Ha MHopmauus 3a KCO;

e CUCTEMM M NPAKTUKM 33 U3MmepBaHe Ha edpekTa oT KCO nonnutukute;

e CrangapTtu 3a KCO;

e KopnopaTuBHa Kay3a. MapKeTHHT, CBbp3aH C Kay3a. KopnopaTmeeH coumaneH MapKeTUHT;

e YnpaBneHue Ha Bepurata Ha AOCTAaBKMU;

e YcTOMYMBM OBLLECTBEHM NOPDBYUKMY;

o CouManHo OTrOBOPHU BU3HEC NPAKTUKM.

O6y‘-IEHMETO € CBbP3aHO CbC CieaHNTEe KABCTEPU KOMNETEHUNN:

o  AHraxmpaHocTt

e [puka 3a oKonHaTa cpea

o MapKeTUHT 1 npoaaxom

e Paborta cbe cneumdmyHa HOpMATUBHA ypeada u CTaHOAPTH

3a nepuoga Ha AoknagsaHe ca obyyeHun 28 nmua.
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N A competence

WWW. mycompetence hg

ICE ASSESSMENT INFORMATION SY

The E-Learning course was launched in 2013. It is intended for a wide range of employees who would take part in the
development of CSR systems within an organization, maintain and manage them. The training is also suitable to
people who would like to learn more about CSR and sustainable development.

The main purpose of the training course is to introduce the trainees to:

the essence and the principles of sustainable development and corporate social responsibility (CSR);
national and international strategic and regulatory documents on the subject;

practical advice on creating and implementing strategies and reporting on CSR activities;

Bulgarian and international best practices;

management models for CSR in enterprises;

phases: analysis, planning, implementation, monitoring, reporting;

peculiarities in CSR management in small and large businesses.

After the training course the participants are able to:

make a plan for communication and interaction with various stakeholders;
prepare a statement of progress for the purposes of the UN Global Compact;
determine the steps in preparing a report on the sustainability / CSR report;
implement a system for measuring the effect of the systems on CSR

make a sustainability report, prepare for social audit or verification.

select appropriate and applicable standards to the organization.

plan and communicate campaign related to the corporate cause;

create and execute a plan for corporate social marketing;

select an approach for assigning sustainable public procurement.

The content of the training course has been illustrated with a large number interactive and multimedia images,
additional information, best practices and case studies, etc.

The training course includes an entry test, three intermediate tests and a final certification test (taken on-line).

The course is associated with following cluster of competencies:

Commitment;

Environmental care;

Marketing and sales;

Working with specific laws, regulations and standards.

For the reported period 28 persons trained.
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(7) MpoyusaHe cpea uneHosBeTe / Member’s Survey

B nepuoga ca nposegenun Xll, Xl u XIV TpaguUMOHHM NpoyyYBaHMA cpen, yYneHoBeTe Ha KamapaTa OTHOCHO
CbCTOAHMETO Ha Ou3Hec cpegata M NPeanpuATMATA Npe3 M3TM4YallaTa ro4MHA, KAaKTO M OYaKBaHMATA MM 3a
cnepBallata KafeH4apHa rogumHa.

MpoyuBaHMATa ce NPOoBEXKAAT NPe3 HOEMBPU U AIeKeMBPU Ha TeKyLlaTa roamnHa cpeg, okoio 800 yyacTHMUM.

OcHOBEH BBMNPOC B aHKETUTE € W3CNeABaHeTO Ha MOTMBaLMATA 33 WM3BbPLIBAHE Ha AelHocTM B obnactTa
KoprnopaTMBHaTa colmanHa otrosopHocT (KCO).

Bce noseye KomnaHuWM pasBuMBaT AeMHOCTM B obnacTTa Ha KoOprnopaTMBHaTa COLManHa OTFOBOPHOCT, KaTo Hal-
ro/iAMaTa 4yacT oT TAX (OK0N0 eAHa TPeTa) MOTUBMPAT AENCTBUATA CU C PUPMEHA ETUKA M KyATypa.

OTHOCUTE/NIHO eAHaKbB e AeNbT Ha aHKeTUpaHuTe, KOUTO CrogenArt, 4de pabotar B obnactta Ha KCO c uen
MOTUBMPAHE Ha CAYKUTeAuTe U nogabpxaHe Ha dupmeHaTa penyTaumsa.

OKO0J10 YETBBPT OT aHKETUPAHUTE HE Ca aHTa*KMPaAHU aKTUBHO C AeMHOCTU B 0b61acTTa Ha KCO.

. dupmeHa eTUKa U KynTypa/
B cnyuat, ye Bawama Company ethics and culture

KOMMQHUSA U38bpuwied
deliHocmu 8 obaacmma Ha
KopriopamusHama coyuasaHa

AHra¥MpaHOCT Ha PbKOBOACTBOTO
/ Managerial engagement

MoTuBUpaHe Ha cnyxuTeunTe /

0mao8opHOCM, MO e nopaou: Personel motivation 2018
PenyTauusa Ha pupmarta / w2017
Company'sreputation 2016

In case your company carries
out activities in the field of
corporate social responsibility,
it is due to:

MpUBAMYAHE HA KIUEHTH [
Attraction of customers

MpeAUMCTBO NPe/, KOHKYpPEHTUTE
/ Competitive Advantage

T T T
0% 5% 10% 15% 20% 25% 30% 35%

In the years 2016-2018 were conducted XllI, Xlll and XIV traditional surveys among the members of the BIA on the
state of the business environment and the enterprises in the last year, as well as their expectations for the next
calendar year.

Surveys are held in November and December of the current year among about 800 participants.

The main question in the polls is the study of the motivation to carry out activities in the field of Corporate Social
Responsibility (CSR).

Every year more companies are developing corporate social responsibility activities, with the bulk of them (about
one third) motivating their actions with corporate ethics and culture.

Relatively the same is the share of respondents who say they work in CSR to motivate employees and maintain
corporate reputation.

About a quarter of respondents are not actively engaged in CSR activities.

KomIoHwKe 3a aHraxupaHoct € Communication on Engagement
www.bia-bg.com
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(8) Ceptuduuympane / Certification

Mpe3 2016 r. BbarapckaTa ctonaHcKa Kamapa (BCK) nonyun ceptuoukar A-167-QMS15 no cuctemara ISO 9001:2015
32 CbOTBETCTBMETO Ha CUCTEMWUTE 3a ynpasieHue Ha KayectBoTo B UHTepHeT LleHTbpa BlAnet n HaumoHanHus
LEeHTbp 33 oueHKa Ha KomneteHuuute (HLOK) c obxBat: "MpoyyBaHUsA M aHaAU3 Ha Nasapa Ha Tpyda M YOBELLKMUA
KanuTan; PaspaboTBaHe Ha KOMMNETEHTHOCTHU MOAENIN M OUEHKa Ha KomneTeHuuu; PaspaboTBaHe, BHegpABaHe U
noAaApbiKKa Ha yeb-caitToBe U MHOPMAUMOHHM cuctemn”. CepTUDUKATLT € U3gadeH OT aKpeaUTUPAHUS opraH -
MexayHapoaHa acoumauma 3a kadectso EOO/ (IQA).

CeptndukatsbT € BannaeH ot 21 centemspu 2016 r. go 20 centemspwn 2019 .

BCK e ceptTudmumpaHa no cuctemara 3a MHGopMauUmoHHa curypHoct ISO/IEC 27001:2013 ot 2014 r. CepTUPUKATDLT e
BannaeH 8o 21 Hoemspu 2020 .

2

In 2016 Bulgarian Industrial Association (BIA) received a Certificate A-167-QMS15 by I1SO 9001: 2015 for compliance
with quality management in the Internet Center BlAnet and the National Center for Competence Assessment
(NCCA) with scope: "Surveys and labor market analysis and human capital development of competency models and
assessment of competencies, development, implementation and maintenance of web sites and information

systems". The certificate is released by the accredited body -International Quality Association Ltd (IQA).

The certificate is valid from September 21, 2016 to September 20, 2019.

BIA is certified under the information security system ISO / IEC 27001: 2013 from 2014. The certificate is valid until

November 21, 2020.

MudopmaumnoHHo Kape / Information box
HaunoHaNHUAT UEeHTbp 3a OueHKa Ha KomneTeHuuu
(HUOK) e <cb3gapeH ot BCK u noanomara
pa3paboTBaHETO M MPWUIAraHETO HA KOMMETEHTHOCTHMSA
nogxon B YMNPaBNeHMETO Ha YOBELUKUTE pPecypcu.
KnoyoB WMHCTpymeHT B paborata Ha HLOK e
WHPOPMaLMOHHATA cuctema  3a OLEHKa Ha
KomneTeHunnte MyCompetence, cb3gageHa B pamKuTe
Ha npoekT Ha BCK, ¢uHaHcupaH ot ON "Passutue Ha
yoBeLlKkute pecypcu 2007-2013".

The National Center for Competence Assessment
(NCCA) was established by the Bulgarian Industrial
Association and supports the development and
implementation of a competent approach to human
resource management. A key instrument in the work of
the NCTS is the Competence Information System -
MyCompetence, created within the framework of a BIA’s
project under the Operational Program "Human
Resources Development 2007-2013".

UHTepHeT ueHTbpbT BIAnet e cb3gageH ot bbarapckaTa
CTOMaHCKa Kamapa npe3 1997 r. ¢ uen nognomaraHe Ha
AelHoCcTTa Ha 6wusHeca B bbarapma B chepata Ha
MHGOPMALNOHHUTE TEXHOIOTUN.

Ha 6a3aTa Ha HaW-HOBUTE TEXHONOMMU U CObTyepHMU
WHCTPYMEHTW, LEHTbPbT Npegsara LWWpoKa rama oT
YC/IYTU U KOHCYATaLMK, BKAKOUUTENHO: MpoeKTupaHe Ha
6a3n gaHHU; UHTeNUreHTHW cucTemm 3a ynpaB/ieHue Ha
6u3Heca; CneynannsmnpaHm bUsHec peleHna u ap.

The internet centre, BlAnet, was established by the
Bulgarian Industrial Association in 1997 to assist the

business in Bulgaria in the field of information
technologies.
Based on the best technologies and software

instruments available, the centre offers a wide range of
services and consultations including the following: Data
base design; Intelligent business management systems;
Specialized business solutions and others..

KomIoHvKe 3a aHraxupaHoct € Communication on Engagement
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(9) HauuoHanHu mn mexayHapoaHu npoektu / National and International
Projects

[9.1.] Edu-Lab — HoBo ayHaBCcKO ynpaBieHUe 3a HaMUpPaHe Ha CbOTBETCTBUE MEXAY TPYA0BUA Na3ap U BUCLLETO
o6pasosaHue / Edu-Lab — New Danubian Governance in Labour Market Relevance of Higher Education

EDU-LAB e npoekT, ¢uHaHcMpaH OT EBponenckMAa cbto3, HacodeH KbM nopobpasaHe Ha npodecMoHanHuTe
Bb3MOXKHOCTM Ha MJ1IaauTe Xopa B pernoHa Ha [lyHas, nsnbvaHAsaH B nepmoaa 2017-2019 .

OTnpaBHaTa TOYKa 3a pa3paboTBaHETO Ha HOB HAYMH Ha MUC/NEHEe e pa3BMTUE Ha KanauuTeta. EDU-LAB obeauHnaBa
NapTHbOPWM OT CEKTOpa Ha BUCLIETO obpa3oBaHMe, OUM3HeC opraHM3auuu, HaUMOHANHM MNYOBANMYHW OpraHn WU
noAnTUUM. To3M CbBMECTEH MPOLLEC HA YYEHE e BKNOYBA AOMbJAHUTENHM YYaCTHULM OT rpaxkaaHCKOTO 06LLecTBo.

Moseye oT 20 napTHbopwM oT 10 CTpaHM We cU CbTpyAHMYAT 2,5 roamHu, 3a ga ce cBbpKaT 0b6pa3oBaHMETO U 3aeTOCT
Nno yCToM4YMB HauuH. LLle 6bae paspaboTeH HOB Moen Ha ynpaBaeHMe C Les aHraxmpaHoct ¢ "[lyHaBckaTta xapTa 3a
MAaam TanaHTn".

OcHoBHaTta uen Ha EDU-LAB e nomobpsBaHe Ha WMHCTUTYUMOHA/IHMA KanauuTeT 3a 3acW/iIBaHe Ha Bpb3KaTa Ha
TPyAoBMA Nasap C BUCLLIETO 0bpa3oBaHue, C orfies 3aAbpKaHe Ha NoBeYe Maaan TanaHTK, KOMTO Aa y4aT U paboTaT B
permoHa Ha [yHas. CneuMduuHUTE LENM HA NpPOEKTa BK/AYBAT NoAobpsiBaHEe Ha CbTPYAHUYECTBOTO MENKAY
busHeca, BucweTo obpasoBaHMe U NyH6/IMYHUTE OpPraHuM; HacbpyaBaHe Ha NO-HAaTaTbLHOTO pa3paboTBaHe Ha 3aKOHMU
3a BUCLLETO 06pa3oBaHME; CTUMY/IMPAHE Ha Cb34aBaHETO Ha No-NPodecuoHaHO OPUEHTUPAHN YY4ebHU Nporpamu.

LlenesuTe rpynu ca HaLuMOHaHM NYH6AUYHU BNACTU, UHCTUTYTU 3a BUCLLE 06pa3oBaHue, opraHM3aumMum B nogKpena Ha
busHeca.

I(l!"rw

HILCIrcy -

Danube Transnational Program me
EDU-LAB

http://www.interreg-danube.eu/approved-projects/edu-lab

EDU-LAB is a project funded by the European Union aiming to i